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Commenced operations in year 1992 as 
a small organization in India has now 
shaped into a formidable player with 
enviable reputation serving EPC, 
Operations and Maintenance domains 
particularly specializing in Oil & Gas, 
Heavy Civil, Marine and Infrastructure.

Counting Large Multinational and 
Prestigious Industry Leaders as our 
clients and assisting them to employ, 
retain and maintain their requirements 
of Quality Project Personnel on 
Recruitment, Contract Hiring (short/long 
term) or on Secondment basis for 
execution of Onshore and Offshore 
projects around the globe.

Being in this realm since early nineties 
INDMAN  from a very humble 
beginning has now grown to be a 
dependable organization with strategic 
presence worldwide having vivid 

experience on some of the most 
prevalent and prominent projects 
supplying over 200,000 project 
personnel of diverse nationalities with 
proven and commendable experience 
where our clients will always be there to 
vouch for our impeccable ability to carry 
out the above mentioned services across 
the Globe.

With successful experience of sourcing 
and delivering tried and tested staffing 
at an average of over 8000 project 
based personnel per year having ratio 
of 1:4 of White and Blue collared staff 
and operatives including related 
Management personnel are known to be 
one of the best in Staffing and 
Recruitment business commanding a 
respectable equation with our Clients 
having retained them since inception 
and through thick and thin of times.
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• Manpower Supply Services for Specialist Personnel  – Managerial and Technical

• Manpower Supply Services for Support Personnel  – Admin and Non-Technical

• Manpower Recruitment Services for Specialist Personnel – Managerial and Technical

• Manpower Recruitment Services for Support Personnel  – Admin. and Non-Technical

We are licensed by respective 
Governments in countries where we 
operate and carry out business of 
Hiring and Recruitment of personnel 
for Onshore / Offshore / Marine 
projects either individually OR  with 
effective JV’s and partnerships with 
local industry leaders serving major 
Oil & Gas / Infrastructure clients and 
are prequalified with prestigious 
National Oil Companies.

In our continuous efforts to keep 
abreast with industry changes we have 
been upgrading ourselves since year 

2002 being the first company to be 
certified under ISO 9001:2000 and 
since then have been upgraded to ISO 
9001:2015 in year 2016 and 
additionally acquired certification 
under ISO 14001:2015, ISO 
45001:2018 and ICV norms. In 
addition to above we are regularly 
audited by our clients under their 
mandated third party quality and 
process audits for which the findings 
can be shared on request. We are also 

prequalified with ADNOC for 

following work groups and services:
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https://indman.com/wp-content/uploads/2020/06/Indman-Cert-20171.jpg
https://www.indman.com/wp-content/uploads/2021/11/RC-ISO-9001-167799-2014-AQ-IND-RvA-2.pdf
https://indman.com/wp-content/uploads/2020/06/Indman-Recruitment-ISO-45001-2018-scaled.jpg
https://indman.com/wp-content/uploads/2019/10/License-INdman.jpg
https://indman.com/wp-content/uploads/2020/06/Indman-Recruitment-ISO-9001-2015-e1593091795802.jpg
https://indman.com/wp-content/uploads/2020/06/Indman-Recruitment-ISO-14001-2015-scaled.jpg
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INDMAN
MANAGEMENT
CONSULTANTS

PRIVATE LIMITED

 INDMAN MARINE
MANAGEMENT

PRIVATE LIMITED

INDMAN
DMCC

 INDMAN
RECRUITMENT

RPSL

RECRUITMENT &

 PLACEMENT SERVICE

LICENCE

INDMAN LABOR
RECRUITMENT

SERVICES

https://www.indman.com/wp-content/uploads/2022/05/IMCPL-REGISTRATION-CERTIFICATE.pdf
https://www.indman.com/wp-content/uploads/2022/05/IMMPL-LICENSE.pdf
https://www.indman.com/wp-content/uploads/2022/05/LICENSE_INDMAN-LABOR-RECRUITMENT-ERVICES-2023.pdf
https://www.indman.com/wp-content/uploads/2022/05/INDMAN-DMCC-LICENSE-2023.pdf
https://www.indman.com/wp-content/uploads/2022/05/Indman-Recruitment-License-2023.pdf
https://indman.com/wp-content/uploads/2024/01/RPSL-LICENSE.pdf


https://www.indman.com/wp-content/uploads/2022/05/Archirodon-LETTER-DECEMBER-2022.pdf
https://www.indman.com/wp-content/uploads/2022/05/CCC-LETTER-DECEMBER-2021.pdf
https://www.indman.com/wp-content/uploads/2022/05/JanDig-s-Letter-Indman-Dec21.pdf
https://www.indman.com/wp-content/uploads/2022/05/Samsung-Engineering-Recommendation-Letter-Jan22.pdf
https://www.indman.com/wp-content/uploads/2022/05/Midmac-Reference-Letter-Dec21.pdf
https://www.indman.com/wp-content/uploads/2022/05/Lamprell-Recommendation-Letter-Jan22.pdf
https://www.indman.com/wp-content/uploads/2022/05/Petrofac-reference-letter-Dec21.pdf
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https://www.indman.com/wp-content/uploads/2022/05/Sicim-Reference-letter-Dec21.pdf
https://www.indman.com/wp-content/uploads/2022/05/IMAR-Reference-letter-Dec21.pdf
https://www.indman.com/wp-content/uploads/2022/05/Saipem-reference-letter.pdf
https://www.indman.com/wp-content/uploads/2022/05/Technip-Reference-letter-Jan22.pdf
https://www.indman.com/wp-content/uploads/2022/05/NPCC-Appreciation-Letter-March22.pdf
https://www.indman.com/wp-content/uploads/2022/05/EOS-CORPORATION-Recommendation-Letter-Jan22.pdf


We have secured many of our past / existing 
contracts based on word of mouth and 
recommendations from our esteemed Clients 
on successful completion of recruitment 
assignments entrusted to us and repeated 
assignments being given to us will definitely 
speak about our reputation, which is reflected 
in our Deployment history which is 
reproduced for your ready reference herein 
along with the Testimonials / 
Recommendations which are highlighting the 
same giving you a comprehensive picture.
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Years of Deployment
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MECHANICAL CIVIL E & I CAMP / OFFICE / PMV

Grand Total

1,07,774
and counting
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https://www.indman.com/map-project/
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https://www.indman.com/map-office/
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DAY-0 Requisition for Recruitment of Manpower

DAY
1 TO 4

Review required Disciplines / Manning and Deployment
Schedules / Negotiate and Accept Terms and Conditions.

DAY
5 TO 7

Identify / Source /
Search for Resources

DAY
8 TO 14

Selection, Offer and
Medical Process

Database

Dedicated Website Job Postings

Head Hunting / Walk-in response

Request Merit / Performance Ratings of Returning
candidates being Earmarked against requirements

Interviewed / Approved / Trade Tested /
Selected  by Client or Indman

Issuance of Formal offer / Employment Contract and
Acceptance / Signing by Candidates 

Medical Arrangements as per Client /
Country Specific norms

Advertisements

Job Portals / Social Media

Pool of Shortlisted /
Evaluated and
Earmarked Applicants

DAY
15 TO 25

Advise Clients on Pre-Employment Medical Fitness for further
visa processing / stamping formalities by Clients /
ndman as per Country specific norms

DAY
25 TO 30

On successful Issuance of Employment Visas - Complete
formalities including Emigration, Pre-Departure Orientation
and Training (PDOT) and Travel arrangements.

DAY
31 TO 34

Conveying schedules 48 hours in advance to Clients and
receive approvals prior to   Manpower Deployment.

Offer Declined 
return to
Database

Discard Medically
Unfit Candidates

Timeline and deployment towards recruitment and secondment can be adjusted based on Client urgency and Country Specific requirements



Requisition for Secondment / Contract Hire / Manpower Supply

Draw Pool of Available / Earmarked / Transferable Associates

Review Terms and on Mutual Acceptance -
Match Job Profiles / Mobilization Schedules / Competency
Levels and Dates required on site.

Check Availability / Release Dates / Merit and Performance Ratings
in our Active Worldwide Database and Network of Resources - In-Country
and/or in Existing / Ongoing Contracts.

Propose / Arrange Interviews / Evaluation /
Trade Test as required of shortlisted / earmarked
Candidates with Clients / Indman

Receive List of Selected and Approved Candidates / Associates to start
onboarding process by completing Contractual / Medical / Visa Application
/ Transfer formalities as applicable under the Law of the Land.

Onboarding / Deployment / Joining Projects as Scheduled by Clients

In case of Shortfall Commence – Recruitment Process as reflected on Left

SEC
O

N
D

M
EN

T / C
O

N
TR

A
C

T
H

IR
E PR

O
C

ESS

Timeline and deployment towards recruitment and secondment can be adjusted based on Client urgency and Country Specific requirements
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In-house Human Resources Management 
System (HRMS) developed, operated and 
updated on 24/7 basis worldwide gives us 
access to a fully automated active database of 
over 10000 profiles chosen from personnel 
earlier employed / deployed by us on various 
projects having acceptable, exceptional 
assessment and Merit ratings giving us an edge 
and advantage to ascertain their skill, 
production and professional levels making them 
worthy of future placement opportunities we 
may have in similar or better job profiles.

Our HRMS integrates and automates the 
complete recruitment process and cycle from 
sourcing to final placement and subsequent 
management of Talent, giving us and client/s 
required and tailored MIS reports to assist 
during effective planning and execution of 
project/s in addition the same is available with 
prior login authentication to either remotely 
carry selections on available active profiles or 
review specific overall recruitment process of 
individual project/s. 
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We understand that at present you must be dealing with other 

companies like ours and would have definite polices in place with 

regard to Terms & Conditions being offered by you for rendering 

such services.

At this juncture we would like to follow the same in order to give you 

a fair opportunity to judge us against our performance in relation 

to others while not disturbing the budgets and salary scales of your 

present systems which are in place.
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  Wherever possible we do our best to arrange 
Project sites with Tools and Machinery to test 
personnel for competency or simulate the actual 
working environments under stringent 
specifications of respective industry following 
specific Quality Control norms laid out by 
clients either in their presence or under able 
supervision of Technical Evaluators.

Specialised Highly Skilled trades crucial to 
projects are tested and certified under industry 
norms if required by a third party and issued 
with required certification in case of Fabrication, 
Welding and Heavy Equipment’s.

Indman at many instances has arranged the 
training from scratch for various critical trades 
to improve and update the skills as per 
International Standards.

Most crucial and critical Welding section 
highlights:

• A combined work zone, spanning 25,000 
sq-ft for testing and training various trades.

• 1000 HP connected power load drawn from 
11 KVA line through the transformers.

• 100 KVA CUMMINS Generator installed to 
ensure uninterrupted Power supply.

• 100 well equipped Welding workstations.

• 100 nos. Welding Rectifiers of 400 Amps.

• Liquid Argon Tank Facility installed at the 
centers eliminating the need for individual 
Argon cylinders.

• All machines are connected through circuit 
breakers adhering to international safety 
standards.

• 350 Amps. FCAW / MIG / CO2 welding 
machines with revolving fixtures.

• Equal number of Gas Cutting Sets.

• Grinding Machines / Heavy Duty Angle 
Grinders / Pedestal Grinding Machines

• Pug Cutting Machines.

• Portable Ovens, one for each Welding 
Booths and Mother Ovens.

• Tong Testers and all required accessories 
and Safety Gadgets.

• Lathe / Drilling Machines.

• Testing of up-to 200 welders a day and 
about waiting area for 600+ candidates 
across all categories.

• Sufficient number of well-equipped Interview 
Cabins for table interviews.
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We thank you for spending your valuable 

time and giving us an opportunity of 

presenting a snap shot of our Company 

and look forward to a fruitful association 

with you from this part of the Globe in 

the near future !!!

For any further details on us we request 

you to visit our website: 

www.indman.com

https://www.indman.com/


https://www.facebook.com/Indman-318771844821796/
https://www.linkedin.com/company/indman
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https://www.linkedin.com/company/indman
https://twitter.com/Indmanjobs
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